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How can Dancers’ Career Development support you?
How does DCD support dancers?

A dancer’s performing career may be relatively short. So what happens next? Some dancers choose to remain close to the profession in another occupation e.g. acting, arts management, teaching or as a choreographer.  Others seek to prepare for an entirely new career.  Dancers’ Career Development (DCD) can help in the lead up to and during this time of transition and development by offering a range of Transition Support Services including one-to-one support, networking opportunities and financial assistance.
Moving into a new career is potentially one of the most exciting and rewarding times of your life.  It offers the chance to broaden horizons, meet new people and acquire a whole range of new skills. Hundreds of dancers are now happily and successfully settled in new careers with the help of DCD.

The decision to move to a new career should not be made in a hurry.  Give yourself plenty of time to find out about the alternatives.  Consider whether the career you choose will be both financially viable and personally fulfilling for you.  We can help you make contact with others who have been through a similar experience and to meet with others working in a similar field - they will be only too glad to answer questions and offer help and advice. Don't lose touch with your old friends.  They will be interested to hear about your new life and may be considering a move themselves.

You have our assurance that any discussions you have with us will be in total confidence.  There is no commitment if you just want to make initial inquiries at this stage of your dancing career and no-one will be told you have done so without your consent.
Our Transition Support Services

DCD is proud to offer a diverse range of Transition Support Services to dancers covering practical, emotional and financial help. These services are available to all dancers at any stage in their career, with the exception of Financial Retraining Grants (see below for details). You don’t have to wait until you are in transition to approach us.
Our Support Services include:

· One-to-one consultations: in person at our Transition Centre, or via phone or Skype. These confidential meetings are your opportunity to talk transition with a member of our team and explore the ways that DCD can support you.

· EVOLVE Workshops: Our programme of workshop events allow you meet with other dancers to think and talk about career transition in a safe and energised environment. 
· Networking Service: DCD has helped to retrain over 1800 dancers since 1973. Our alumni are keen to help others in transition and we can put you in touch with those who have successfully transitioned into your area of interest, for advice on pathways and courses, and moral support. 
· Careers Profiling Service: Undertake a series of personality questionnaires, followed by an appointment with our psychologist, to help guide you to a future career that matches your qualities and interests. 
· Transition Coaching Programme: All dancers are entitled to up to three one to one coaching sessions with DCD retrained dancer and Clore Leadership Dance Fellow Isabel Mortimer, now a certified Personal and Executive Life Coach. Gain in depth one-to-one support to navigate your transition, and establish and reach your goals for the future.
· Dancers’ Mentoring Scheme: For future leaders of the dance sector to gain knowledge and experience from mentors. In partnership with Dance UK.

· The Clore Leadership Programme Dance Fellowship: An intensive leadership programme delivered by The Clore Leadership Programme in partnership with DCD and The Linbury Trust, for those eligible to apply for a Financial Retraining Grant (see below).
· Financial Retraining Grants: After 8 years in the profession, dancers may apply to DCD for funding towards their retraining costs. You may also apply if you have had to retire prematurely through injury or illness. Please see more information below. 
For further information, please contact Ellen Chambers, Grants and Careers Officer, on ellen@thedcd.org.uk or 020 7831 1449.

Who is eligible to apply for a Financial Retraining Grant?

All dancers are eligible to come to DCD for advice and support at any time in their professional careers. To apply for funding, you need to have been a professional dancer for at least eight years and to have spent a minimum of five years working in the United Kingdom. Professional dancers, who are working or have worked in any genre, style or context are eligible to apply. You may also apply if you have had to retire prematurely through injury or illness.
You may apply to the Contributing Company Fund Division or the Independent Trust Division for up to 10 years after your last professional performance.

To apply to the Contributing Company Fund Division of funding, you must have been employed with one or more of the following companies for five years or more.


Birmingham Royal Ballet


English National Ballet


Northern Ballet 


Rambert Dance Company

Richard Alston Dance Company


Scottish Ballet


The Royal Ballet

To apply for the Independent Trust Division of funding, you should have completed at least 8 years employment as a dancer, with a minimum of five of those years based in the UK. You have earned an income as a dancer for at least 16 weeks on average each year of your professional career. Contracts or other proof of employment may be necessary.

What you could apply for support with

The DCD aims to support each applicant in the most appropriate way.  All awards are at the discretion of the Trustees.  The following are examples of the sort of items you could apply for financial assistance with:

Home Study

The DCD will pay fees for accredited study courses, such as the Open University, ‘A’ Levels or an access course, where these are part of a coherent full retraining programme.  These can often be taken while you are still employed as a dancer.

Courses in Higher and Further Education – Full time or Part time 

For these you need first to approach your own local authority to see if you are eligible for their support. There are some courses that attract particular types of funding, such as some teaching courses and some relating to healthcare professions. These courses should normally lead to a recognised qualification.  The DCD may be able to assist with fees, equipment cost and potentially some maintenance allowance. 
Specially Devised Training

Apprenticeships, special coaching and other programmes devised in consultation with DCD can be approved at the discretion of the Trustees.  It may be possible to begin your training whilst you are still working as a dancer.  Maintenance is not usually awarded for these programmes.

Equipment
These can be awarded towards the costs of necessary equipment while you are retraining, such as learning support equipment like computers or vocation-specific equipment such as yoga mats, weights etc.
Study Abroad

It is only possible to retrain outside the UK if there is no equivalent course of study available in the UK. It must be an accredited course with recognised qualifications. It should be noted that the DCD cannot take responsibility for any fluctuations in currency rates over the course duration. If you are resident abroad then applications for studies in your resident country may be considered.
For further information, please contact Ellen Chambers, Grants and Careers Officer, on ellen@thedcd.org.uk or 020 7831 1449.

Top tips for managing career transition
Career transition can be a scary time for professional dancers. Here are our top tips for helping your career transition to be as smooth as possible:

· Don’t bury your head in the sand – Transition is an inevitable part of every dancer’s career. The sooner you can begin acknowledging and preparing for your career transition, the more you can do to make it a positive experience.
· Think big – Believe in yourself and value the skills that you have acquired in your career so far. Dancers have a lot to offer and sometimes don’t recognise their own abilities beyond dance.

· Keep a track of your skills and experience – Keep a non-dance CV and add to it regularly, then you’ll have this ready to send to potential employers when you need to.

· Explore your interests and be curious – Talk to non-dancers about their careers and jobs, find out how they studied and where, what do they like about their jobs? Try different things out to see what suits you.
· Get practical experience – Arranging shadowing opportunities is a great way to build up knowledge in a bitesize way, and make sure a job is really what you think it is.

· Make good use of your time – Short courses and distance learning can be a flexible way to study during your performance career. Time off with injuries can also provide an opportunity to think about the future.

· Reach out to DCD for support – We are here to help you!
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